FOND DU LAC SCHOOL DISTRICT

72 W Ninth Street, Fond du Lac, WI 54935
920-929-2900 @ EDl sd.org

— SCHOOL DISTRICT —

Volunteer Application Form

The responsibility the Fond du Lac School District has to its school children, program participants and community necessitates the following information from
all applicants regarding arrest and conviction records. A record of arrest or conviction does not automatically prohibit volunteer service. The information on
this form will be kept confidential. It is the policy of the Fond du Lac School District to require all volunteers and Fond du Lac prospective volunteers to
complete this Disclosure Statement. Subsequently, the School District shall complete a background check.

PLEASE PRINT CLEARLY

* Required Information

*FIRST/LAST NAME: *EMAIL:
O NOTE: Approved applications are valid for 3 years. If you have filled out an application within the last 3 years, please check the box and stop here.

*PHONE NUMBER: *BIRTH DATE:

Circle phone type: ~ Cellphone  Home Work Do you have students in the Fond du Lac School District? NO / YES
If yes: Student Name School

[ am applying to volunteer/chaperone at (schoollsite) for the following activity:

PLEASE READ AND SIGN THE ACT 88 GROOMING LAW TRAINING ON THE BACK SIDE OF THIS FORM

Volunteer Confidentiality

Confidentiality is a strong consideration in volunteering with the Fond du Lac School District. Confidentiality is also a major consideration when individual buildings and
classrooms are in need of volunteers. Communication of personal and educational information regarding students, parents, staff or associates must be regarded as
confidential. Student's academic and medical records, telephone contacts and information about students, families, employees of the district acquired through volunteering
must NEVER be communicated beyond the scope of professional and paraprofessional personnel who require such information to work with the student. Questions regarding
the practice, policies, types of cases and/or internal problems should be directed to the administrator. This policy concerning confidentiality shall emphasize that any
infringement will be considered a gross violation of rules and may lead to immediate discontinuing of volunteer relationship with the Fond du Lac School District.

I have read and understood the above. | authorize the Fond du Lac School District to review my personal background. | consent to having Fond du Lac School District conduct
a full and complete criminal background check. | understand that any misrepresentation on this statement may result in immediate disqualification for any volunteer service
within the Fond du Lac School District. | understand that the Fond du Lac School District will verify the information | have provided above. | understand that the District reserves
the right to deny my application to serve as a volunteer. | hereby release the District, its board and its agents, as well as all providers of information, from any liability related to
furnishing and receiving information related to arrests and convictions.

If the applicant is under the age of 18, the background check will be conducted by the Fond du Lac Police Department.

SIGNATURE DATE

SIGNATURE (Of parent if volunteer is under 18 years old) DATE
Please return this form to your student’s school or to the Fond du Lac School District, 72 West Ninth Street, Fond du Lac, WI 54935.

OFFICE USE ONLY:
Ordered Date: Approved Not Approved: __ Approval Status Date: Applicant Notified Via:

Rev. 2026 ML


http://fdlsd.org

Wi nsin A Trainin
Wisconsin Act 88 made the grooming of a child for sexual activity a felony. Act 89 mandated annual training for all staff and
volunteers. Even if a particular behavior does not rise to the level of a crime under this law, it may still be a violation of school
board policy. Violations of Act 88 and/or school board policy may result in disciplinary action, up to and including termination, and
may be reported to external agencies, including law enforcement and/or Wisconsin Dept of Instruction, as required by law. The
level of discipline will depend on the severity of the violation.

Grooming is defined as a person engaging “in a course of conduct, pattern of behavior, or series of acts with the intention to
condition, seduce, solicit, lure, or entice a child for the purpose of engaging in sexual intercourse or sexual contact, or for the
purpose of producing, distributing, or possessing depiction of the child engaged in sexually explicit conduct.”

Grooming includes, among other activities, any of the following:
e \erbal comments, suggestions, or conversations of a sexual nature directed toward a child.
Ex: Talking about sexual topics that are outside of related curriculum
Ex: Making sexual comments towards students or telling students about past sexual experiences
e Inappropriate or sexualized physical contact or attempts to initiate such contact.
Ex: Kissing or other sexual physical contact with a student
e Written, electronic, or digital communications, including using text messages, emails, social media, or online platforms to
seduce, solicit, lure, or entice a child.
Ex: Showing students pornography
e Provision or promise of gifts, favors, privileges, attention, or other items of value with the intent to lower a child’s
inhibitions, gain trust, or create emotional dependence.
An act intending to isolate a child, or to encourage a child to separate from family, peers, or guardians.
Use of a computer, online service, internet service, local bulletin board service, or any device capable of electronic data
storage or transmission to contact a child, a child’s guardian, or any person believed by the actor to be a child or a child’s
guardian.
Ex: Getting close to a student’s family to gain access to the student

Staff and volunteers must be careful not to commit boundary violations with students. For example:
Making inappropriate comments about a student’s clothing or body;

Considering students your friend or maintaining a special relationship with a student;

Having “favorite” students and showing a preference for that student;

Contacting students beyond the school day for personal purposes;

Texting, direct messaging, or emailing students about personal topics;

Giving students a ride in a staff or volunteer’s personal without prior administrative approval

All board members, coaches, advisors, staff, and volunteers are required to use only District approved communication tools
when communicating with each other or with students.

e  District email

e District approved social media platforms

e  ParentSquare

If you believe misconduct may have occurred, you must report it immediately to a district or building administrator or a Title IX
Coordinator.

Marisa Lombardo Dave Michalkiewicz
Director of Human Resources Director of Student Conduct and Support
(920) 906-6501 (920) 906-6576
lombardom@fonddulac.k21.wi.us michalkiewiczd@fonddulac.k12.wi.us

| have read and understand the Act 88 training, and agree to abide by the law and school board policy. | understand that |
should contact an administrator or a Title IX Coordinator if | have concerns or questions, or need to report misconduct.

Printed Name:

Signature: Date:



mailto:lombardom@fonddulac.k21.wi.us
mailto:michalkiewiczd@fonddulac.k12.wi.us

